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JOB DESCRIPTION

Job Title: Class Teacher	

Reporting to: Deputy Head Teacher

Location: Cavendish View School, Liverpool

At Ambito, we believe everyone should have the opportunity to live a healthy, active and fulfilling life, regardless of their background or disability. The aim of our services is to provide a safe and stimulating environment for adults, young people and children.

Job scope:	

To carry out the professional duties of a teacher and play a significant role in the establishment, maintenance and development of a calm and safe learning environment. To provide and promote the emotional well-being of each individual to reflect our commitment to educating the ‘whole child’.

Job Responsibilities:


· Secure high-quality teaching and learning, effective resources and improved achievement for all children 
· Ensure that teaching is highly organised and differentiated to meet the aims and objectives every child
· To demonstrate a consistently high standard of classroom management and practice and teach within the framework of the school policies and guidelines. 
· Monitor and assess learning using schools systems and frameworks
· To delivering a broad and balanced curriculum alongside EHCP outcomes for pupils
· Implementing and evaluating curriculum, behaviour support plans, and assessment tools


Professional knowledge and understanding
· Remain up to date with developments within the school 
· Have the skills and attributes of : Nurturing, adaptability, enthusiasm, integrity and commitment 
· Develop a collaborative ethos which enables everyone to work to achieve common goals
· Ensure individual team accountabilities are clearly defined, understood and agreed.  This includes planning, observing, reporting and assessment 
· Ensure every child has access to high quality teaching and learning 

Working together
· Working with the Curriculum and the Leadership Team to promote the vision and values of the school to pupils, staff, parents/carers and the wider community  
· To comply with and actively implement Children’s Services and school policies regarding Health and Safety, Equal Opportunities, and Safeguarding
· Motivate others to work together well as a team in the best interest of children and families
· Engage in MDT practices with SaLT, Behaviour Support and OT
  Teaching and learning 
· Drive a continuous and consistent focus on pupils’ achievement, using school assessment systems to monitor progress.  
· Establish creative, responsive and effective approaches to teaching  
· Monitor evaluate and review the effectiveness of teaching 
· Create a culture and ethos of challenge and support where all pupils can achieve success and become engaged in their own learning 
· Manage and organise the learning environment within the classroom to ensure it reflects the school’s high standards
· Use and integrate a range of technologies effectively and efficiently
· Ensure that planning is child centred and takes into account the diversity of individual children 
Developing self and working with others 
· Promote and maintain a culture of high expectations for self and others 
· Ensure effective planning, allocation, support and evaluation of work of teams and individuals 
· Regularly review own practice, set personal targets and take responsibility for own development, seeking advice and support from other leaders
· Take advantage of appropriate opportunities for professional development and use the outcomes effectively to improve children’s learning
Health and Safety 
· Ensuring the safety of all staff and pupils within class team by monitoring risk assessments, planned trips and visits and any school activities with a risk potential.  This includes ensuring all staff within class team are aware of potential risk factors and school procedures for managing risk effectively

Safeguarding 
· To have due regard for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures adopted by the Local Authority and school

This job description should not be seen as all encompassing, and the post holder will be expected to undertake any other responsibilities appropriate to the post as identified by the company.




























Person Specification


Our Core Values 

· We are Supportive by promoting opportunities for everyone so they can reach their full potential
· We are very Ambitious to provide the best possible outcomes for the people who use our services
· We are Loyal because we put the people that we support and our staff at the centre of everything we do and we deliver on our promises. We also are committed to ensuring that our services are meeting the needs of all stakeholders
· We are Unique because we are ambitious and innovative about the diversity of the services that we provide without compromising quality 
· We are Transparent by being open, honest and fostering a culture of mutual respect. We promote a culture where we learn by our experiences and we are committed to doing things better and setting the highest standards in what we do
· We are Engaging because we work in partnership with the people that we support, our staff and all our stakeholders 
· We encourage everyone to experience a Meaningful life by being aspirational and by offering opportunities


Knowledge, Skills and Experience

	Area
	Essential
	Desirable
	Evidence

	Professional Qualifications
	· Qualified Teacher Status
	· Evidence of continuous INSET and commitment to further professional development
	

	Knowledge


	· The theory and practice of personalising learning to effectively meet the needs of individual students.
· The monitoring, assessment, recording and reporting of pupils’ progress
· The statutory requirements regarding Equal Opportunities, Health & Safety, SEN and Child Protection
	· The use of technology for student learning and in enabling access to teaching, learning and the environment. 
· The statutory National Curriculum requirements for Key Stage 3

	

	Skills


	· Excellent written and verbal communication skills.
· Promote school’s aims 
· Use effective strategies to monitor and motivate learning.
· Develop strong professional relationships and work within a team.
· Establish and develop close relationships with parents, governors and external stakeholders.
· Create a happy, challenging and effective learning environment.
· Respond positively to change and work effectively under pressure.
· Ability to work within a transdisciplinary team.
· Completion of high quality plans and reports within agreed time frame.

	
	

	Experience


	· Good or outstanding practice in Primary 
· Experience of working with SEMH/ASC/ADHD/Complex needs 
	· Experience of teaching students with SEN.
	

	Personal Qualities


	· Approachable
· Committed
· Empathetic
· Enthusiastic
· Organised
· Patient
· Resourceful
· Flexible
· Adaptable
	
	

	Other	


	Commitment to the values of the organisation 
	Willingness to work toward other qualifications as required 
	



Successful candidates for all posts will undergo a minimum of 6 months’ probation period. 

Ambito Care and Education are committed to safeguarding and promoting the welfare of all children, young people and adults. All offers of employment are subject to rigorous pre-employment checks, including enhanced DBS, in line with our stringent safer recruitment policy.


Head Office  |  Minton Place |  Victoria Street  |  Windsor  | SL4 1EG
T: 01753 255888  E: enquiries@ambitocare.co.uk
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