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Job Description
Job Title Positive Behaviour Support Assistant Practitioner
Reporting To:  Positive Support Practitioner
Location: Cavendish View School
Job Overview

We believe everyone should have the opportunity to live a healthy, active, and fulfilling life, regardless of their background or disability. The aim of our services is to provide a safe and stimulating environment for adults and young people.

In this role you will:-
1. To promote Positive Behavioural Support in our locations, contributing to ensuring high standards of professional, effective and person-centred care delivery to the individuals we support.
2. To contribute to formulating Positive Behavioural Support Plans based on individualised behaviour assessment, support with developing Restraint Reduction Plans.
3. Promote good quality of life for the individuals and support the teams in achieving these. 
4. To promote Human Rights based approaches in line with the Redacting Restrictive Practice guidance.
5. Support locations in undertaking initial service needs assessment and transition for individuals referred to Our locations.

Job Responsibilities:

1. POSITIVE BEHAVIOUR SUPPORT

General
· To ensure that the principles of Positive Behavioural Support framework is an integral part of service delivery in our locations. 
· To support with caseload as directed by practitioners or line manager.  
· To collect, collate and analyse data relating to the behaviour of individuals we support as directed by practitioners or line manager.
· To contribute to functional assessments, behavioural assessments and develop intervention plans with support from practitioners using agreed tools and systems.


Planning

· Contribute to formulation of PBS plans using relevant formats to inform person centred interventions and functional assessment. 
· Contribute to and support the implementation of Positive Behavioural Support Plans and interventions, update existing PBS plans and intervention programmes. 
· Contribute to design with support a range of positive interventions with an aim to improve a person's quality of life and reduce challenging behaviours and restraint, whilst providing opportunities to acquire skills and promoting person centred active support.
· Contribute to a collaborative assessment process including compiling service needs assessments, matching tools and being involved with the transition and admission of new individuals to Our locations
· Facilitate PBS consultation and formulation using agreed tools e.g.; SBARD with your line manager's oversight.

Implementation

· To support teams in implementation of agreed PBS plans and behavioural strategies via direct and indirect support.
· To work directly with individuals, we support who present with behaviours that may be viewed as challenging. 
· Work alongside class teams with teams to implement plans and strategies. 
· Carry out direct and indirect observations and be able to offer clear record of these. 

Monitoring/Review

· Monitor the implementation of plans and to review their effectiveness.
· Support the team in developing skills to monitor and evaluate outcomes for the individuals we support. 
· Contribute to the ongoing review process for people including attending MDT meetings, as directed by your manager, Core Team meetings and Our team meetings as required.
· Compile and present detailed reports for meetings as identified by your manager. 

· Facilitate serious incident debrief meetings, provide feedback and advice to staff teams attending and compile reports which are solution focussed.  
· Chair and participate in core team meetings and lessons learned.
· Keep clear records of all work undertaken. 


2. REDUCING RESTRICTIVE PRACTICE 

· Assist with physical intervention training, with the view of possibly undertake relevant train-the-trainer training
· To support the implementation of Our Reducing Restrictive Practice (RRP) Pathway. 
· Support with monitoring and review the process at agreed intervals with the Senior Leadership Team.

3. OTHER SUPPORT

· Support transition for individuals joining the school as directed by your line manager. 
· Attend/contribute to parent/carer meetings or coffee mornings to offer PBS-related support and guidance.
· Promote and maintain effective channels of communication between your line manager and Our teams to ensure consistency and continuity. 
· Maintain and encourage good working relationships with staff, managers, other professionals and families involved in the delivery of care to individuals’ we support.
· Comply with and ensure compliance with Our Policies & Procedures.
· Develop and deliver workshops and training associated with your role as directed by your line manager. 
· Carry out any other duties as are within the scope, spirit and purpose of the job, the title of the post and it's grading as requested by your Line Manager or his/her higher level of authority.

4. CONTINUING PROFESSIONAL PRACTICE AND DEVELOPMENT

· To undertake relevant academic qualifications relevant to the post in keeping with the PBS Alliance Framework. 
· Participate in regular Management, Supervision, Appraisal, Support and Development sessions with your Line Manager.
· To be familiar with all relevant guidance, policies, and legislation.
· Participate in your own personal development training associated with the work (including CPD courses, Trauma informed Approaches, Active Support Training, Positive Behavioural Support Training and to undertake any training as required by the post).
· You will have responsibility for highlighting and reporting safeguarding concerns, duty of candour and risks.
· To maintain confidentiality in relation to company, and personal information in line with the GDPR.  
· Ensure the individuality, dignity, independence, self-esteem, safety, and privacy of the individuals we support is maximised wherever possible.

This job description should not be seen as all encompassing, and the post holder will be expected to undertake any other responsibilities appropriate to the post as identified by the company.

Our Values
-We are Supportive by promoting opportunities for everyone so they can reach their full potential
-We are very Ambitious to provide the best possible outcomes for the people who use our services
-We are Loyal because we put the people that we support and our staff at the centre of everything we do, and we deliver on our promises. We also are committed to ensuring that our services are meeting the needs of all stakeholders
-We are Unique because we are ambitious and innovative about the diversity of the services that we provide without compromising quality
-We are Transparent by being open, honest and fostering a culture of mutual respect. We promote a culture where we learn by our experiences, and we are committed to doing things better and setting the highest standards in what we do
-We are Engaging because we work in partnership with the people that we support, our staff and all our stakeholders
-We encourage everyone to experience a Meaningful life by being aspirational and by offering opportunities
Knowledge, skills and competency
 
	Area 
	Essential 
	Desirable 
	Evidence 

	Professional Qualifications 
 
	Level 3 PBS qualification or equivalent 
 
Evidence of continued professional development 
 
	Post Graduate qualification in relevant area 
 
Teaching Qualification 
 
	Application Form 
Interview 
Certificates 

	Knowledge 
 
 
	Legislation and national
guidance appropriate to Positive Behavioral Support
 
Change management and systemic approaches to intervention 
 
	Reducing Restrictive Practice

Autism /LD

Person-centered support

Active Support 

Mental Capacity Act.

Trauma-informed support

 
	Application Form 
Interview 

	Skills 
 
 
	Computer literate 

Ability to design workshops on topics related to the role 
 
To create effective multiagency partnerships 
 
Analytical thinking - interpretation and utilising data to inform practice and intervention.
 
	Experience of work-based mentoring 
 
Ability to deliver workshops/ training

Personal and professional leadership 
	Application Form 
Interview 

	Experience 
 
 
	Working in service which utilise PBS approaches.

Working directly with people who have diagnosis of Learning Disabilities, Autism and Challenging Behaviour
 
	  Working with individuals with mental health needs.

Experience of working in operations. 


 
	Application 
Interview 
References 

	Personal Qualities 
 
 
	Ability to work autonomously and under pressure.

Ability to prioritise workload and effectively manage your time. 

Motivated and committed.
 
Confident with engaging diverse groups of people.

Excellent communication and interpersonal skills.

Good report writing skills.

Good problem-solving skills.  

Resilience.
 
	 
	Interview 
 
 

	Other	 
 
 
	To work flexibly.

To be able to travel across different locations.  
 
To participate in physical intervention training.
 
	Full driver’s license.
 
	Application 
Interview 
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